STERLING
LEADERSHIP

FELLOWS

2026-2027

Elevate your leadership journey, boost organizational
performance, experience applied learning and connect
with a learning network of visionary leaders.

An Exclusive Community of Aspiring Leaders
Sterling Leadership Fellows is an exclusive opportunity for aspiring leaders to
transform management style, broaden perspective on performance excellence, and
develop impactful leadership skills to drive sustained excellence in organizations.

The Sterling Fellows Curriculum encompasses 13 monthly sessions
to engage you in a dynamic learning experience with virtual sessions, in-person
workshops, and industry-leading insights.

Overview and Key Benefits Establish a Basis for Action and embed high-
Gain Exclusive Access: Integrate your executive performance behaviors of the Core Values like Visionary
learning journey with strategic events, including the Leadership and Systems Perspective, Agility and

Sterling Leadership Conference and South Florida Resilience. and Customer-Focused Excellence.

Summit.
Bring Immediate Value and Improvement to

Grow your network with other performance leaders. your organization. Develop and put your skills to

Sharpen Your Skills: Master essential work addressing a real-life strategically oriented
leadership competencies, including visioning, challenge your organization faces. Tackle real-world
strategic thinking, data-driven decision-making, challenges through team-based projects and a

and problem-solving. Capstone Training Experience.

Network with the Best: Connect with a curated Earn Recognition: Graduate with a prestigious

cohort of elite, high-potential leaders and build certification showcasing your leadership

lasti lationships. . .
asting relationships commitment and expertise.

Elevate Your Leadership Journey

Applications for the 2026-2027 cohort are now open. Limited Openings Available Visit

SterlingFellows.org for more information and to apply. Applications are due by April 23, 2026.



https://thesterlingcouncil.org/leadership-fellows/
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